Pest Management
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Child-Find Notice

Does your child have a documented history
of a physical, mental or developmental impair-
ment or a disability that has a major impact on
learning, walking, seeing, hearing, breathing,
working, self-care, performing manual tasks,
learning, reading, writing thinking, concentrating,
sleeping and/or interacting with others? Even if
your child does not have a disability, does your
child possess characteristics that would some-
how cause others to treat him or her as if they
did have a disability?

If you answered yes to the above questions,
your child may be eligible for special education
related services and/or specialized education
accommodations under Section 504.

The regulations to determine eligibility are
the Individual with Disabilities Educational Act
and Section 504 of the Rehabilitation Act of
1973.

If you would like to refer your child for consid-
eration for special accommodations, such as
preferred seating, extra time to complete assign-
ments, or specially designed instruction please
contact your child’s principal. Children from birth
to age 21 may be eligible for Special Education
Programs.

Highly Capable Progr:
The Columbia School District offer:
learning opportunities for students ide
Highly Capable. According to WAC 3
individual plans are developed to hel;
fying student excel. The District also
ment activities for students in kinderg
through grade 8 and honors/advance
classes at the high school level.
Please contact the principal at you
school if you believe he or she may g
be part of the districts Highly Capable
and/or Enrichment Programs.
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Equal Opportunity Employer

Columbia School District complies with all
federal and state rules and regulations and
does not discriminate on the basis of race,
creed, religion, color, national origin, age, hon-
orably-discharged veteran or military status,
sex, sexual orientation including gender ex-
pression or identity, marital status, the pres-
ence of any sensory, mental or physical disabil-
ity, or the use of a trained dog guide or service
animal by a person with a disability. This holds
true for all employment, activities, and/or extra
curricular activities. Inquiries regarding compli-
ance procedures may be directed to the school
district's Title IX Officer, Margo Roberts and/or
the ADA/Section 504 Coordinator at 509-547-
2136.
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Response Act) Environment:

tion Agency (EPA) 40 CFR
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asbestos-containing materials in the
School District have been completed
who are EPA certified. Asbestos that
being managed. The results of inspe
management plans may be found in ¢
and are available for inspection by ar
party.

The Columbia School District builc
include recorded surveillance, inspec
tenance and custodial staff training al
of all asbestos related activity.

The middle school gym and lockel
tain asbestos in the insulation. The al
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Sexual Harassment
committed to providing a positive and productive working and educational environment free from discrimination, including sexual harassme
ol District prohibits sexual harassment of students, employees and others involved in District activities. Sexual harassment occurs when:

mitting to the harasser’s sexual demands is a state or implied condition of obtaining an education or work opportunity or other benefit;
mission to or rejection of sexual demands is a factor in an academic, work or other school-related decision affecting an individual; or
velcome sexual or gender-directed conduct or communication interferes with an individual’s performance or creates an intimidating, hostile
ronment.

nent can occur between an adult to student, student to adult, student to student, adult to adult, male to female, female to male, male to mal

| take prompt, equitable and remedial action within it's authority on reports, complaints and grievances alleging sexual harassment. Allegati
| be reported to law enforcement and suspected child abuse will be reported to law enforcement and/or Child Protective Services (CPS). Pe
jected to sexual harassment will have appropriate school district services made reasonably available to them and adverse consequences ©
eviewed and remedied, as appropriate.

xual harassment will result in appropriate discipline or other appropriate sanctions against offending students, staff and contractors. Anyon
| harassment on school property or at school activities will have his or her access to school property and activities restricted, as appropriate
nition and prevention information will be included in staff, student and volunteer orientations.

Non Discrimination/Title IX/Sex Equity/American Disabilities Act
School District complies with all federal and state rules and regulations and does not discriminate of the basis of race, color, national origin,
rue for all students who are interested in participation in educational programs and/or extra curricular school activities. Inquires regarding c
e process may be directed to Margo Roberts, 509-547-2136, the district compliance officer in these matters.

icational Rights and Privacy Act (FERPA) affords parents, guardians, and students over 18 years of age certain rights with respect to the s
5. They are:
) inspect and review the student’s educational records within 45 days of the day the District receives a request for access. Parents, guardia
ould submit to the school principal and/or director of student services a written request that identifies the records they wish to inspect. The
rrangements for access and notify the person requesting of the time and place where the records may be inspected.
) request the amendment of the student’s education records that the parent, guardian, or eligible student believes are inaccurate or mislead
or eligible students may ask the school district to amend a record that they believe is inaccurate or misleading. They should write a letter to
ing administrator or Student Services Director, clearly identifying the part of the record they want changed, and specify why it is inaccurate
ct decides not to amend the record as requested by the requestor, the district will notify them of the decision and advise them of their right t
he request for amendment. Additional information regarding the hearing procedures will be provided to the parent, guardian or eligible stud
ght to a hearing.
) consent to disclosures of personally identifiable information contained in the students education records, except to the extent that FERPA
without consent. One exception which permits disclosure without consent is disclosure to school officials with legitimate educational interes
person employed by the district as an administrator, supervisor, instructor or support staff member (including health and medical staff and |
nnel); a person serving on the School Board; a person or company with who the District has contracted to perform a special task, (such as
dical consultant or therapist); or a parent, guardian, or student serving on an official committee such as a disciplinary or grievance committ
100l official in performing his or her tasks. A school official has a legitimate educational interest if the official needs to review an education r
or her professional responsibility. Upon request, the District discloses education records without consent to officials of another school distri
ks or intends to enroll. (NOTE: FERPA requires a school district to make a reasonable attempt to notify the student of a records request ur
| notification that it intends to forward records on request.)
) file a complaint with the U.S. Department of Education concerning alleged failures by the District to comply with the requirements of FERF
s of the Office that administers FERPA is:

Family Policy Compliance Office, US Department of Education, 400 Maryland Avenue, SW, Washington DC 20202-4605




